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St. Mary’s C.B.S.
PORTLAOISE
- Founded 1847 -

Motto

From each, his best.

Mission Statement of St. Mary’s C.B.S.
St. Mary’s C.B.S. is a community of students, teachers, parents,
management and ancillary staff. The central purpose of this
community is the intellectual, emotional, religious, physical,
social and moral education of our students. The school strives to
maintain an atmosphere of respect, Christian care and concern
in which our students can grow to maturity. St. Mary’s C.B.S.
promotes partnership, excellence in teaching and learning and the
development of leadership skills across the school community.

Principal
Maura Murphy
Deputy-Principals
Brian Thompson
Cyril Mulligan
Contact us
Phone: 057-86 35041 School
Instagram and Twitter
@portlaoisecbs
Email
portlaoisecbs@eircom.net
Website
www.portlaoisecbs.com
The school encourages contact with
parents. To avoid disappointment and to
ensure satisfaction, parents should phone
the school prior to a visit to arrange a
mutually acceptable time.

Office Hours
The school office hours are 9am to 4pm
Monday to Thursday. The office hours for
Friday are 9am to 1.15pm.

SCHOOL
CARE TEAM
Year Heads
Year Heads look after the pastoral needs of
students within their year group. They also
monitor discipline within the group encouraging
a courteous and respectful atmosphere
amongst the pupils. The year heads for the
2021/22 school year are:
1st Year

Mr. A. White

2nd Year

Mr. S. O’Laoire

3rd Year

Mr. O. Byrne

Transition Year

TBD

5th Year

Ms. A. Hayes

6th Year

Mr. M. Scully

Programme Coordinator

TBD

Career Guidance
Ms. M. McEntee, Ms. C. Brennan and Ms. C. Phelan are the school’s Career
Guidance Counsellors. The school provides a complete Guidance and
Counselling service for all students. The Career Guidance Counsellors work in
close liaison with teachers and parents to ensure that a student can develop
his potential as far as possible during his stay in the school. The service aims to
meet the needs of the students during their stay in St. Mary’s.
In relation to First Years, the school makes every effort to ensure that the
transition to Post-Primary is as smooth as possible. As part of this effort, the
Guidance Counsellors will see all First Years during the first few months.
In Third Year the students are individually counselled about their Subject
Choices for Fifth Year and the possible career consequences of the choices.
To inform parents, there is a general meeting to explain Subject choice and to
discuss Senior Cycle options.

“Free the
child’s potential,
and you will
transform him
into the world.”
C.S. Lewis

Additional Educational Needs
The AEN Department offer a variety of learning support strategies for students
who may require it. Each student receiving support has their own Link Teacher
to liaise with parents and class teachers throughout the year. Parents can meet
with the AEN teachers during 6th class to plan for a continuum of support for
their son when he enters St Mary’s CBS. An Induction Day is held in early June
to acquaint the students with their new school environment.
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Study skills seminars are organised for all 1st, 3rd and 6th year students.
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The major input of career work occurs in Fifth and Sixth years. The students have
access to the very best career search facilities. These consist of Computer-aided
Career Searches and a full range of Career Selection Tests. At all times parents
are most welcome to call to discuss their son’s progress or career options.

CURRICULUM

SENIOR-CYCLE

Our School Facilities

The following is the list of subjects pursued in
Senior Cycle

St Mary’s CBS Portlaoise has one of the finest campuses in the country.
Built on 32 acres, shared with Scoil Chriost Ri, it provides for our students :

CORE SUBJECTS

• GAA pitch

• Irish

• Soccer pitch

• Shared Nagle Rice Facility

• English
• Maths

In addition we have a state of the art school building with:

• Religion

• 5 Science labs

• Physical Education (PE)
(Religion is a core subject for all years).
OPTIONAL SUBJECTS
• Art/Craft/Design

• History

• Biology

• Business Studies

• Physics

• Design &

• Chemistry
• Agricultural Science
• Construction Studies
• Home Economics
• French
• PE
• Geography

• Fully equipped Gym Suite
with one of the largest indoor • 6 hardcourts
Basketball arenas in Ireland

• 1 Home Economics Room

• 1 large General Purpose
Area (GPA

• 1 Art Room,

• Kitchenette

• 3 Woodwork and 1 Prep Rooms

• 1 Library

• 2 Metalwork Rooms

• 1 Meditation Room

• 1 DCG Room fully equipped with

• 1 Sewing Room

30 PC’s

• 1 Meeting Room

• 1 Multimedia Room with 30 PC’s

• 14 Offices

Graphics

• 1 Computer Room with 30 PC’s

• Large Resource Area

• Accounting

• 2 double sized Lecture Rooms

• Central Courtyard

• Engineering

• 1 Demo Room (terraced seating)

• 33 classrooms

Communications

• Spanish
• Music
• Society & Politics NEW
• Computer Science NEW

Although we are in our Borris Road Campus since 2010, it is still in pristine
condition and maintained to a very high standard which you will notice once
you enter the building.

LCVP

Our Transition Year Programme although optional,
is very firmly academically founded where students
experience all Leaving Cert subjects, thereby helping
them make informed subject choices for Senior Cycle.

LCVP is a Senior Cycle Programme designed to give a strong vocational
dimension to the Leaving Certificate. The programme combines the virtues
of academic study with a new dynamic focus on self-directed learning,
enterprise, work and the community.

However, Transition Year has a very practical
component where the emphasis is on discovery/
experiential learning in the form of project work. There
is a strong focus on cultivating life skills alongside
personal development whilst fostering confidence
and maturity. Transition Year is ideally suited to the
younger student who needs time to develop/mature
and the ambitious student aiming for higher points in
the Leaving Cert. It has been well established through
statistical data that Transition Year graduates achieve
on average up to 40 points more than his counterpart
who takes the direct route from Junior Cycle to
Leaving Cert.

Our Use of Technology

• Microsoft Office Specialist

• Cultural experiences

• First Aid

• Speech & Drama

• The “Public Access to

• BT Young Scientist I

Law Course”

Scifest

• Drive for Life

• Debating

• An Gaisce

• Work Experience

• Film Making

• Drama / Panto

• Establishment of Mini

• GAA Future Leaders

Companies

Programme

• We introduced iPads in 2012 and continue to encourage them to be the
choice of parents and students.
• Each classroom has a teacher’s computer with Microsoft Windows 10
and Office 16 installed and a projector.
• We are a Microsoft 365 school which means that our teachers and
students use Microsoft applications such as Teams to do assignments,
provide teacher feedback, assign homework, provide additional learning
material in the form of videos, notes, links, etc.
• First years receive valuable IT training from the very start of first year,
which continues throughout that year, making them competant users of
all school applications.
• Students each have their own email which links it all together and they
learn how to save their own materials on OneDrive. They can access this
information from home.
• Each year our teachers expand their knowledge of these technologies
and our Digital Learning Framework, available on our Website, outlines
our Vision in this area.
• Transition Year students have the opportunity to qualify in MS Word,
PowerPoint and Excel.
• The availability of three computer rooms in the school ensures that our
students can avail of the best technology a secondary school can offer.
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ACTIVITIES INCLUDE:

St Mary’s CBS is committed to equipping our students with the most
up to date use of technology in order to meet the demands of third level
education, of employment and of communication in their world.

St. Mary’s C.B.S. | Potlaoise

Transition Year

NEW JUNIOR CYCLE
The following is the list of subjects pursued in Junior Cycle:
CORE SUBJECTS

OPTIONAL SUBJECTS

• Irish

• Religion

• French

• Visual Art

• English

• SPHE

• Materials |Wood

• Metalwork

• Maths
• History
• Geography

Technology

• PE
• Science

• Technical Graphics

• Wellbeing

• Business Studies

• Spanish
• Music

• Home Economics

• CSPE

Each student’s course leading to Junior Certificate will comprise of the compulsory subjects and three of the optional subjects.

Extra-Curricular activities in St. Mary’s
• Football

• Art/Photography Club

• Hurling

• School Bank

• Basketball

• Cookery Club

• Athletics

• Film Club

• Soccer

• Science Club

• Rugby

• Amber Flag (Mental Health Awareness)

• Zambia Immersion Programme

• Robotics

• Meitheal

• Book Club

• Treoiri

• Irish Club

• Music

• Debating

• Green Schools

• Chess

“The foundation
of every state is
the education of
its youth.”
Diogenes

Awards Night
The Awards Night in May is one of the highlights of the
school year. Every student should aspire to be invited to
the Awards Night. It’s a night where success and individual
talent is recognized. Awards are presented for academic,
pastoral, extra curricular and Transition Year achievements.

Class Awards Day
Class Awards Day, held during school in late May, rewards
students who have achieved a high standard in each
subject, within each class group. We believe It is very
important to have classmates present when awards are
presented and for those classmates to see what they can
also achieve with greater effort. Sports and other school
activities are acknowledged at the Annual Awards Night.
Acknowledgement is also given to those who have worked
hard while not achieving top marks, or overcome some
difficulty during the school year

School Uniform
The school uniform is worn in school every day and also
when attending school events: awards ceremonies,
debates, school matches, school outings, meetings and
official examinations.
The school uniform consists of:
• V-neck black pullover with school crest, and mid-grey
shirt
• School tie
• Plain grey slacks (not cord or canvas)
• Black boots or shoes (not runners or shoes with white
soles such as Dubarrys)
• School Jacket or Hoodie
Note: In the interest of health and safety, body piercing
jewellery is not permitted

Parents
The primary right and obligation to educate young people
belongs to their parents. In choosing St. Mary’s C.B.S.,
parents subscribe to its philosophy.
Parents are encouraged to exercise their right and
obligation by:

operate with the teachers;
• Supporting the varied activities of school life;
• Taking responsibility in collaboration with others in the
school community for the quality of education and for
the character of the school.
Education is viewed as a joint effort between student,
Parent/Guardian and the school. Parents are welcome to
meet any teacher by prior arrangement. The student journal
is used as a means of ongoing communication.

St. Mary’s C.B.S. | Potlaoise

• Ensuring that their children respect, obey and co-
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• Giving the school their trust and co-operation;

Student Leadership
Student Council
The Student Council works in partnership with the Board
of Management, Staff and Parents for the benefit of the
whole school community.
The Student Council meet weekly to discuss topics of
interest to all year groups. The Principal meets regularly
with their student representatives to discuss the topics
arising from these meetings. This leads to a greater
understanding of how the school works, how each
group in our school community feels about many issues
and is an excellent form of communication for both
management and student. We can then work together
to make the learning experience of our students more
positive. The council consists of elected student
representatives from each of the years in the school
from second year upwards.

Meitheal
Meithal is a leadership programme in many Kildare &
Leighlin diocese schools. It is based on the traiditional
meitheal system of working together to help eachother
in a community. As a school community, our Meitheal
leaders, who are themselves students, are trained
to first focus on themselves, to see the good inside
themselves and that they have a contribution to make
to their peers and school community. It is about
sharing and experiencing warmth, friendship and
encouragement within the group. They are taught the
skills to identify needs in their own school and how to
act to help those needs. The Meitheal programme is
the start of a process of crating future leaders in their
parish and community. It is about making a difference
and making our school a better place. We are
extremely proud of our Meitheal leaders year after year,
and know that they do indeed make a great difference
to the starting weeks of First Years in St Mary’s CBS.

Treorí
Treorí are another 6th year group who support and
assist with many school activities throughout the school
year. Treorí organise lunch time activities aimed at
second and third years. In addition, they liaise with Year
Heads to assist in any special circumstances that arise
with individual students. As leaders in the school, they
represent the students at official functions, eg. Funerals
and help at Parent Teacher Meetings.

Class Captains
We believe that as many opportunities which we can give
students to take and share responsibility must be grasped
- this is Student Leadership. Each class has a Class Tutor,
who is also their SPHE Teacher. This teacher will remain
with the year group until Junior Cert is complete. Within
the year group the students will vote for their own Class
Captain who will assume a set of responsibilities within
their class.

Wellbeing

Additional Educational Needs (AEN):

The Wellbeing of all of our students is a priority for
all our school. Our SPHE teachers have created
a ‘Wellbeing Journal’ which is used in the weekly
Wellbeing classes for first years. The topics include
Transitioning from Primary into Secondary, Digital
Citizenship, Organisation, Building Resilience and
Self-Reflection. They also have a Wellbeing Journal
which is a space for their own personal reflection
about themselves, their settling into school, how
they handled their emotions along the way, etc.

Many students require learning support and St Mary’s CBS have
an outstanding record of supporting our students even before
they begin the first day of secondary. The AEN teachers will
have an evening to meet with parents in February/March while
still in 6th class; they visit the primary school to learn exactly
what the young student is currently using, putting plans in place
for the following September by applying for whatever supports
may be required to ensure that the student begins their First Year
with the best from Day 1. We have dedicated AEN teachers who
regularly undertake Continuing Professional Development in
order to be qualified to meet the changing needs of our students.
Each June, the students who will be availing of support, are
invited in to our school for a morning with the AEN Coordinator
Ms Lynch and others to have their own extra Induction Day
which will help waylay any fears they have while they are still in
6th class. This has proved to be a successful morning from both
the parents’/ students’ side and from our own perspective - if
the student arrives in August feeling more confident, our role is a
much easier one.

However, Wellbeing is an area of study, not a
subject. As a school we provide many opportunities
for our students to improve their physical, emotional
and mental wellbeing. All first years will have two
hours of PE per week. The subjects of CSPE and
SPHE are part of the Wellbeing suite of subjects.
Other activities such as class Retreats and Sports
Days are also part of this area. The First Year
Induction Day is their initial introduction to this area.

The Friends Programme
All 1st year students experience a module of the
Friends Programme, which is another aspect
of Wellbeing in St Mary’s CBS’s. Several of
our teachers have been specially trained in
this programme which assists young people
in developing life skills to effectively cope with
challenging and/or anxiety provoking situations. It
teaches them how to build emotional resilience,
develop problem solving skills and promotes selfconfidence through peer-learning within their class
groups.

Induction Day for incoming
First Years

Our new ASD Centre, Solas, was opened this September 2020
and provides a much needed educational support to our autistic
students. Although in its early stages yet, we endeavour to
provide an inclusive, holistic and enriching environment where
each of our students can prosper and reach their full potential.

“From Each His Best Scholarship”
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Meitheal also run a ‘Fun Friday’ for first years in midSeptember. This Friday afternoon activity is another
opportunity to build relationships, have fun, enjoy
physical activities and relax in school.

ASD Centre - Solas

Our new scholarship initiative is seeking to combine academic
excellence, sporting ambition and all-round character
development with a close working relationship between teachers
and parents. This scholarship aims to facilitate the holistic
development of the CBS students by rewarding two students
who strive to achieve academic excellence in conjunction with
their sporting careers. The scholarship covers the cost of an
iPad, books and school uniform at the CBS. Applications and
further information will be available after Christmas.
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This day, which is held before students return to
school in August, is a special day for all incoming
first years. Meitheal leaders, who have been trained
during the summer holidays, meet all the new
students and take them through a well planned
morning of ice-breaking activities which break down
barriers and help everyone become familiar with
their new classmates. Students will receive their
timetables, do some orienteering around the school
to learn where their classrooms will be, get their
lockers, begin to learn with the help of Meitheal
lads, how to work their combination locks, and
generally take the strangeness out of a totally new
environment. It is a day about building relationships,
both with their peers and with their Meitheal leaders
who will each have their own ‘group’ of first years to
look out for in the coming weeks.

Information and Guidelines
for Parents
1.

Each student must have a Homework Journal.

2.

School hours;
Monday - Thursday

8.55a.m. - 1.15p.m.

				

1.55p.m. - 4.00p.m.

Friday		

8.55a.m. - 1.15p.m.

Students should be on the School premises at 8.55a.m.
for commencement of morning classes. If a pupil is
unavoidably late he should bring a note of explanation
from his parents. All students must stay on the school
premises during lunch break. Lunch time activities are
organised for students by the Meitheal, Treorí groups
and the Students Council.
3.

All classes are now of one-hour’s duration:

4.

Absenteeism greatly hinders progress. If for any reason
your son is absent, please inform the office by phone
on the day before 10 a.m. and put a note in your sons
journal when he returns to school. Parents will be
informed by text if students are absent from school.

5.

Permission for foreseen absences for half-days should
be obtained on the previous day from the Year Head by
means of a note from parents in the School Journal.

6.

Dental appointments, etc., should, as far as possible,
be arranged for times outside school hours.

7.

All parents must download the School App onto their
Smart phone/tablet/laptop, for their own information.
All school information and notices are published there,
on a daily basis. It provides easy access to VSware,
which is the school’s Management Information System.
This allows easy online school payments, access to
the School Calendar, Absentee Form and Website.
Also, all school Term Reports are posted on your son’s
account which you can then access using your own
unique username and password. These will be provided
to you in May 2021. At all times, we follow strict Data
Protection Procedures with all your personal data.

8.

If you feel that some details of your son’s temperament,
back-ground, health, etc. would help teachers to
understand him better, please let us know.

9.

It is advisable that parents should keep themselves
informed of their son’s progress. An appointment to
meet his teachers should be made by writing to or
telephoning the school secretary 057 - 8635041 during
school hours. Parent-teacher meetings for all year
groups and Coffee Mornings for Junior Cycle classes
are held during the year.

10.

School progress reports are issued at Christmas,
Summer and after Mock exams.

11.

Part-time employment during the school year should
not be allowed to interfere with your son’s progress at
school.
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Zambian Immersion Project

TY Future Leaders
Programme
The “Future Leaders Transition Year Programme” is
a joint initiative from the GAA and the Professional
Development Service for Teachers (PDST). It is
a cross-curricular programme comprising of a
series of modules designed to encourage maturity,
initiative, responsibility and leadership skills in pupils.
The Programme gives pupils the knowledge and
skills to support all roles required in the effective
staging of Gaelic Games.
Students will have the opportunity to complete
modules in Performance Analysis, Nutrition, Sports
Journalism, Coaching, Event Management and
Sports Administration. At the end of each module a
task is completed in order to pass the module, each
completed task will then go towards your Future
Leaders certificate at the end of the year. There
is also an ePortfolio section to be completed with
personal reflections.  
The programme, which was brought in during the
2019/20 school year, was a huge success in the
school and as well as receiving individual awards
in St Mary’s CBS, we also had a winner at a
national level as Dee O’Brien won the overall Sports
Journalism award for the Commentary competition.  
This initiative provides a unique and creative learning
pathway for young people to acquire skills which are
both sports related and transferable not only across
the TY curriculum, but beyond it.  

The Zambian Immersion Project (ZIP) was
conceived by ERST, our Trustees, almost 20 years
ago. St. Mary’s CBS were lucky enough to get on
board at the very beginning. We first travelled as a
group of 24 teachers to Lusaka and Livingstone to
ignite the Project. The following year we returned to
Zambia as a team of ten and made links with three
primary schools and Lubasi Orphanage whom we
still work with today. As a school we have travelled
to Livingstone in 2003, 2005, 2007, 2009, 2012,
2015, 2017 and 2019. Unfortunately, Covid has
stalled plans for the 2021 Project. The project has
grown from strength to strength and despite all the
hard work and fund raising, a place on the Project
is hotly sought after by both staff and students. All
students, lucky enough to be selected, say that it
was the most life changing experience of their lives,
one that they will never forget. In the words of one
student, Rian O’Connell, “in the Lubasi Home, we
fell in love and had our hearts broken at the same
time”.

Our Teachers’ Ongoing
Learning: Instructional
Leadership and the Magenta
Principles
Learning and teaching are at the core of what
we do in St. Mary’s CBS. We are innovative and
progressive, offering a comprehensive range of
subjects and programmes. Here, teachers are
continuously encouraged to explore active teaching
methodologies.  
Several of our teachers have completed the
Mike Hughes’ Magenta Principles training and
brought this active learning style back to their
classrooms and students. A different cohort of
our teachers have participated in Barrie Bennett’s
Instructional Leadership Programme which is
based on instructional intelligence and how
students learn. This programme is ongoing and
we encourage our teachers to participate as we
continue to raise our standard of teaching each
year.

CBS Teachers’ Ongoing
Learning: Instructional
Leadership
Learning and teaching are at the core of what
we do in St. Mary’s CBS. We are innovative and
progressive, offering a comprehensive range of
subjects and programmes. Here, teachers are
continuously encouraged to explore active teaching
methodologies.
Several of our teachers have completed the Mike
Hughes’ Magenta Principles training and brought
this active learning style back to their classrooms
and students. A different cohort of our teachers
have participated in Barrie Bennett’s Instructional
Leadership Programme which is based on
instructional intelligence and how students learn.
This programme is ongoing and we encourage our
teachers to participate as we continue to raise our
standard of teaching each year.

• Encourage teachers to consciously modify their
instructional actions so as to maximise student
learning
• Facilitate active teaching strategies
• Foster an awareness of how a teacher’s actions
can impact on student learning – motivation,
novelty, authenticity, accountability safety
• Enhance classroom management
• Encourage continuous reflection for the
individual, subject department or whole school.

“Here, teachers are
continuously encouraged
to explore active teaching
methodologies.”
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Our trained members of staff hold workshops
for fellow staff members to initiate and facilitate
systemic change, across all subject departments.
The aim of the programme is to:
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if you are short on space leave this next piece out.

St. Mary’s C.B.S.
PORTLAOISE
Borris Road, Portlaoise
Co. Laois.
Tel.: (057) 86 35041
Fax.: (057) 8631177
www.portlaoisecbs.com
mmurphy@portlaoisecbs.com

